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Copy to use in Promoting Jennifer’s Programs 
 
 

The Introverted Leader: Building On Your Quiet Strength 

Did you know that introverts often make the best leaders? In this engaging and 

interactive program, Jennifer B. Kahnweiler, Ph.D., the “Champion of Introverts” draws 

upon stories and research to demonstrate how introverts can succeed as leaders and 

work with, not against, who they are. You will learn about the characteristics of 

introverts and how to use the 4 P’s Process (Prepare, Presence, Push, and Practice) 

to lead from a position of strength. 

 

The Genius of Opposites: Creating Extraordinary Results Together 

Do you often get frustrated with the introverts or extroverts in your world? It’s true --- 

opposites attract, but their success depends on how they interact. In this engaging 

and interactive program, Jennifer B. Kahnweiler, Ph.D., the “Champion of Introverts” 

will show you how to turn frustration into an incredible collaboration that yields long 

lasting results. You will discover the five essential steps of the Genius of Opposites 

process when navigating the tricky waters of your relationships. And you will discover 

how to “Bring on the Battles” and “Destroy The Dislike” to help you reach extraordinary 

results together. 

 

Quiet Influence: The New Wave of Leadership 

Did you know that introverts have the most influence when they stop acting like 

extroverts and rely on their natural strengths? In this engaging and interactive 

program, Jennifer B. Kahnweiler, Ph.D., the “Champion of Introverts” will show you 

how to implement the Quiet Influence Process and make the most of six natural 

strengths. You’ll gain tangible tools to help you take quiet time and be a more 

engaged listener. Both introverts and extroverts will learn practical strategies for 

making the difference they were intended to make. 

 


